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The past year has simply been 
a time like no other. 
There have been many challenges and changes to our usual 
way of life but there have also been so many reminders of 
just how incredible people can be, even in the most difficult 
of times. 

Individuals and communities across the country have really 
stepped up to look after one another. I am so proud of how 
we’ve stood in solidarity with the communities around us 
and provided resources to support local needs.

Our commitment to communities and to corporate 
responsibility and sustainability is foundational to who we 
are as a company and is something that is deeply integrated 
throughout all aspects of our business. Setting ambitious 
goals has enabled us to drive meaningful results and 
challenge ourselves to achieve higher levels of performance. 

Last year we marked the beginning of a new decade by 
launching our most ambitious targets yet – our 2030 goals. 
This includes a wide-reaching set of targets from achieving 
net positive water use, 100% renewable energy use and 
zero total waste to landfill across our global manufacturing 
operations, to doubling the number of women and 
underrepresented minorities in senior leadership roles.

Accompanying these targets is a strategy by which we will  
seek to achieve our goals. This is called our RISE strategy. 
Through this strategy, we will work to create a more 
responsible, inclusive and sustainable future, enabled  
through our technology and the expertise and passion  
of our employees, including here in Ireland.

The world around us is changing at an incredible pace. 
Within that change lies opportunity to shape a more 
sustainable and responsible future. We’re inspired to play 
our part and I look forward to sharing the journey ahead 
with you.

Eamonn Sinnott

Intel Ireland General Manager,  

Vice President Manufacturing & Operations,   

Intel Corporation

I am so proud of 
how we’ve stood in 
solidarity with the 
communities around 
us and provided 
resources to support 
local needs.”

- Eamonn Sinnott
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Responsible
Drive to even higher levels of safety, 
wellness, and responsible business 
practices in our own operations and 
supply chain. We will also collaborate with 
others and revolutionise how technology 
will improve health and safety through 
strategic healthcare, manufacturing and 
transportation initiatives.

Inclusive
Advance diversity and inclusion at Intel, 
including doubling the number of women 
and underrepresented minorities in senior 
leadership roles. Together with a broad 
range of stakeholders, we will strive to make 
technology fully inclusive and expand digital 
readiness for everyone.

Enabling
Accelerate the ways in which we will enable 
progress through our technology and the 
expertise and passion of Intel employees. 
We believe that the health of our community 
depends on an increasingly inclusive 
community of innovators prepared for the 
jobs of the future. We are collaborating with 
others to broaden access to opportunity, 
support community needs, and inspire the 
next generation of innovators.

Intel’s              Strategy
Intel has a long history of leadership in corporate responsibility. We have a track record of setting ambitious goals  
and transparently reporting on both our progress and challenges. For decades, we have worked to advance progress  
on complex issues together with our customers and other stakeholders. Our new 2030 corporate responsibility  
strategy and goals reflect even greater ambition for ourselves, as well as a growing sense of urgency to work with 
others to address challenges that no one can tackle alone. We are committing to accelerate the adoption of responsible, 
inclusive and sustainable practices in key areas in our operations and supply chain, and across the technology industry 
and society. 

To understand how our RISE strategy will influence Intel Ireland, read on. 

For more on Intel’s RISE strategy and our 2030 goals, visit www.intel.com/2030goals

Sustainable
Continue to invest in reducing our own 
environmental footprint, including goals  
for absolute carbon emissions reductions, 
100% renewable energy use, net positive 
water use, and zero total waste to landfill.  
We will also take on the challenge together 
with our customers and others to achieve 
carbon neutral computing through improved 
product energy efficiency and sustainable 
design – and the increased application of 
technology solutions to reduce emissions  
in high-impact industries.
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For many years, Intel has been a supporter of Vincent de Paul 
for which the organisation is most grateful. Intel has once again 
responded to need through a generous financial donation to assist 
people in need in Maynooth during the pandemic. We extend our 
thanks to Intel and assure the company and its employees that this 
donation will have a significant impact”
- Anne Bergin,  President of the Maynooth Conference of St. Vincent de Paul

LOOKING TO THE FUTURE

Intel has a company-wide goal to deliver 10 million 
volunteer hours to improve our local communities. 
Here in Ireland, we have set an ambitious target 
of delivering 10% of that goal, despite only 
representing less than 5% of the global workforce.

10M

90%
Here in Ireland we are committed to ensuring that 
more than 90% of our employees believe that Intel 
has a strong safety culture, and 50% participate in 
our global corporate wellness program.

Globally, Intel is working to scale our supplier 
responsibility programs to ensure respect for 
human rights across 100% of our Tier 1 contracted 
suppliers and higher-risk Tier 2 suppliers.

100%

As the largest private investment in the history of the Irish 
State, and one of the country’s largest employers, we are 
keenly aware of our responsibility to keep our workforce and 
neighbouring areas safe while practicing responsible business 
across our operations and our community. This past year in 
particular has demonstrated the importance and the value of 
collaborating with others to support the safety and wellness 
of our employees and the wider community.

RISE:      RESPONSIBLE     I     INCLUSIVE     I     SUSTAINABLE     I     ENABLING

Lead in advancing safety, wellness, and 
responsible business practices across 
our global manufacturing operations, 
our value chain, and beyond.

Responsible

When COVID-19 reached Ireland in February 2020, we were 
ready. We’re fortunate that we could tap into an international 
network of expertise within Intel which includes a specialised 
group of medical, safety and operational experts who are there 
to lead Intel through global health situations. We enabled a 
significant number of our employees to work remotely, and 
created safe, physically distanced working areas, and implemented 
new processes to help protect those working on-site.

Working Safely Through the Pandemic

At the annual National Irish Safety Organisation (NISO) awards 
ceremony Intel Ireland won the “Category 1 ‘Electronic / 
Electrical Manufacturing Business Award” for safety excellence. 
The award recognised our safety culture that delivers best in 
class safety performance, using world class safety systems, 
manager engagement, individual ownership and personal 
accountability. At the same awards, a number of companies that 
operate at the Intel campus in Leixlip – DB Schenker, TMM, JLL 
and CEC – were also the recipients of prestigious awards.

Excellence in Safety

At Intel Ireland, we have a long and proud tradition of 
volunteering. As a result of the challenges brought about by the 
COVID pandemic, the expectation for 2020 was that volunteer 
hours contributed by employees would take an understandable 
dip. However, at this most challenging time, Intel Ireland 
employees stepped up, volunteering more hours in 2020 than 
ever before. In total, more than 178,000 hours were volunteered 
by Intel employees all across Ireland.

An unwavering commitment to volunteering
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The Intel Mini Scientist provides a very valuable and rich set of 
resources for teachers and students and encourages students to 
learn about the world of science and engineering. I’m really looking 
forward to seeing what you will all create”
- Norma Foley, Minister for Education

LOOKING TO THE FUTURE

Intel is committed to doubling the number of 
women and underrepresented minorities in senior 
leadership roles and exceeding 40% representation  
of women in technical positions.

40%

48
To help address this challenge, we are working with 
FIT - Fastrack into Information Technology and Kildare 
and Wicklow Education and Training Board - KWETB 
to launch a 48-week Level 6 Advanced Manufacturing 
Technician Maintenance Skills programme for women. 

Intel is working to increase global annual spending 
with diverse suppliers by 100% and on International 
Women’s Day 2021 announced with WEConnect 
International that we’ve set a new goal of spending 
$500 million annually with women-owned businesses 
by the end of 2025.

$500M

At Intel, we believe our current and future workforce needs 
to reflect the diversity of the world in which we operate 
and together with a broad range of stakeholders, we’re 
working to make careers in technology fully inclusive and 
to expand digital readiness for everyone. In Ireland, we will 
continue to expand our talent pipeline through strategic 
partnerships with academic institutions across the country 
and by working to support inclusive programs at primary 
and secondary levels. The past year has seen most students 
pivot towards digital learning environments and this has 
created an opportunity to deliver our signature programs, 
such as the Mini Scientist, online.

RISE:      RESPONSIBLE     I     INCLUSIVE     I     SUSTAINABLE     I     ENABLING

Advance diversity and inclusion across 
our global workforce and industry, 
and expand opportunities for others 
through technology, inclusion, and 
digital readiness initiatives.

Inclusive

In April 2020, the Intel Foundation donated €500,000 to the 
Community Foundation for Ireland to support their COVID-19 
Response Fund which provides funding to organisations 
supporting a diverse mix of vulnerable groups. For example, one 
specific focus has been supporting the Travelling community 
with donations made to Clondalkin Travellers Development 
Group, Balbriggan Traveller Project and Sligo Traveller Support 
Group Ltd.

COVID-19 Response

Intel Ireland has recently established an Inclusion and Belonging 
team to promote and sustain a sense of belonging by valuing 
and celebrating diverse talents, beliefs, backgrounds and 
experiences. The team works in conjunction with Intel’s many 
Employee Resource Groups which are organised around race, 
national origin, gender identity, parenthood, diverse abilities, 
education, and other common affinities.

Encouraging an inclusive culture

In 2020 we launched an online version of our Mini Scientist 
program which was made available to schools across Ireland. 
The online program, delivered in conjunction with Phil Smyth, 
The Scientist, from RTÉ’s Home School Hub, provided a series 
of science related and curriculum linked videos which are each 
accompanied by activity packs including detailed lesson plans 
and work sheets.

Making STEM Education Accessible
Intel is committed to advancing accessibility and 
increasing the percentage of employees who self-
identify as having a disability to 10% of our workforce.

10%
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6

It is a genuine pleasure for ESB and Electric 
Ireland to partner with Intel – one of the 
world’s leading companies – so that it can 
run its Leixlip plants entirely on renewable 
electricity. The Electric Ireland agreement 
with Intel is an example of how we seek to 
place our customer at the centre of this low 
carbon future, powered by clean, reliable 
and affordable electricity”
-  Pat O’Doherty, ESB Chief Executive

LOOKING TO THE FUTURE

By 2030 Intel aims to achieve net positive water 
use by conserving 60 billion gallons of water and 
funding external water restoration projects. We are 
committed to delivering a water restoration project 
here in Ireland that will help us achieve net positive 
water use at a local level. 

60 BILLION

100%
Intel is committed to achieving 100% renewable 
energy use across our global operations. Here in 
Ireland, we are committed to maintaining a 100% 
supply of electricity from indigenous renewable 
sources, even as our operations are set to expand 
substantially. 

Another important element of our sustainability 
commitment over the next decade is our aim to 
conserve an additional 4 billion kWh of energy 
across our operations globally. Here is Ireland, we 
have set a target to conserve 800million kwh of  
that 4 billion target, which is 20% of the overall goal.

4 BILLION

At Intel, we continually strive to improve our operations 
and minimise our impact on the environment. In our view, a 
commitment to sustainability requires a broad portfolio of 
efforts; we pursue new ways to reduce emissions, conserve 
energy, and invest in renewable energy, efficient building 
design, water conservation and restoration, and more. 

RISE:      RESPONSIBLE     I     INCLUSIVE     I     SUSTAINABLE     I     ENABLING

Be a global leader in sustainability  
and enable our customers and  
others to reduce their environmental  
impact through our actions and 
technology.

Sustainable

Since first establishing operations at our Leixlip campus, we 
have been aware of the rich biodiversity of the site and also 
the significance of the Rye water and its valley. In celebration 
of this biodiversity, we recently launched a new 4-part podcast 
series – ‘Stories from the Rye’. In ‘Stories from the Rye’ listeners 
are invited to take a walk with broadcaster Liam Geraghty along 
the banks of the River Rye to explore the river, with all its twists 
and turns. The series includes perspectives from biologists 
and conservationists that help uncover the story of this unique 
waterway through history. 

Stories from the Rye

As we move forward with the next industrial revolution, one 
categorised by digital enablement and data analysis, there are 
new opportunities emerging to help drive a more sustainable 
manufacturing environment. We are embracing this opportunity 
as best we can, implementing a number of sustainable solutions. 
For example, we are well on the way to changing all of the many 
thousand light fixtures in our manufacturing buildings in Leixlip, 
moving from fluorescent units to a much more energy efficient  
LED solution that uses a significantly lower amount of power and 
results in an associated energy reduction of up to 90% for our 
cleanroom lighting.

Manufacturing Sustainability

Since 2016, 100% of all electricity green attributes supplied  
to our Leixlip campus were generated from indigenous 
renewable sources, making Intel one of the largest voluntary, 
private purchasers of renewable energy in the country. To 
support this goal, we conserve energy within our operations, 
with reduction activities since 2012 resulting in over 365,000 
tonnes of Carbon saved.

Achieving 100% Renewable Energy Use
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7

Intel Ireland continue to show great leadership on employee 
volunteering. During 2020, a most challenging year for companies  
and employees to engage in community causes, they achieved a major 
milestone of 178,000 hours of volunteering. Beyond the great numbers, 
volunteering, especially during the pandemic, is a critical lifeline to 
organisations and communities most affected. Volunteering brings 
people together and supports essential services for the community. 
The essence of corporate responsibility is about a clear vision and 
strategy, which Intel has through the RISE programme, across all 
dimensions of their activity and impact on society, economy, and the 
environment. We congratulate the Intel Ireland team for this incredible 
achievement that builds on a consistent and dedicated strategy to 
volunteering and being an active corporate citizen” 
- Tomás Sercovich, CEO of Business in the Community Ireland

“One Intel” is a core value of our company, an ethos that unites 
us as a powerful force for good and inspires us to commit to 
team over individual success. We all know that we can do more 
together than apart.  Here in Ireland, our employees embrace 
the power of “One Intel” every day and it is through their passion 
and dedication that we find continued ways we enable progress 
towards our goals. The impact of our employee’s efforts is 
significant every year, but was more essential than ever in 2020. 

RISE:      RESPONSIBLE     I     INCLUSIVE     I     SUSTAINABLE     I     ENABLING

Through innovative technology  
and the expertise and passion of  
our employees, we enable positive  
change within Intel, across our  
industry, and beyond. 

Enabling

COVID RELIEF: BY THE NUMBERS

Donated to the Community Foundation for Ireland 
to support COVID relief efforts.

€500K

200K
Items of PPE – masks, gloves and other gear – donated 
to the HSE for health workers on the front line. 

COVID care packs donated to local schools. 

800

Sanister units donated to local businesses in  
conjunction with Kildare Chamber.  

100

The supports and structures put 
in place by Declan gave volunteers 
confidence in the prevention of  
in-house transmission and 
resulted in the uninterrupted 
listening service to the community.

In response to the COVID crisis, the Intel Foundation established  
a special donation matching campaign to amplify the 
contributions of our employees in Ireland. Intel employees who 
donated to the charities CMRF Crumlin, ALONE or Jigsaw had 
their donations matched with a total of $64,000 being donated 
to the 3 organisations.

Matching Donations

Since 2011, Intel Ireland has been accredited to the prestigious 
Business Working Responsibly Mark. Based on ISO26000, the 
Mark is the top CSR and Sustainability standard in Ireland. The 
Mark provides a root and branch review of an organisation, 
assessing and certifying the full CSR Management System. 
The Mark, which requires re-certification every 3 years, is 
independently audited by the National Standards Authority  
of Ireland (NSAI). 

Business Working Responsibly Mark

Despite the impact of the pandemic, last year employees in 
Ireland volunteered 178,000 hours – the most hours they have 
ever volunteered in one year. These hours made an impact in so 
many different ways. Declan Horgan is an employee in Fab 24 
and has been volunteering with Dublin Samaritans since 2018. 
As the impact of the COVID-19 crisis began to affect the delivery 
of services, Declan co-ordinated the Dublin Samaritans Branch 
response, collaborating with the Branch leadership team and  
the HSE to formulate a workable solution to ensure continuity  
of services. 

Inspiring Individuals
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facebook.com/IntelIreland

youtube.com/IntelIreland

Hugh Hardiman 
Director of Public Affairs 
Intel Ireland 
 
The story of Intel in Ireland is 
one that continues to go from 
strength to strength. From our 
expanding operations here 
in Leixlip to the work of our 
colleagues in Shannon and in 
Cork, we are proud to play our 
part in creating world-changing 
technology that enriches the 
lives of every person on earth. 
The work that we do is made 
possible by a vast network 
of stakeholders to whom we 
are grateful for their ongoing 
partnership. Our RISE 2030 
strategy creates a blueprint for 
how we will deliver our work into 
the future and challenges us to 
be ambitious with our goals and 
to work closely with others to 
achieve them. I am excited to see 
where this journey will take us.

Lisa Harlow
External Relations Manager 
Intel Ireland 
 
We are so proud to call Leixlip 
our home now for over 30 
years and we are committed 
to creating a better tomorrow 
for our local communities here 
in North Kildare and further 
afield. After all, we don’t just 
work here - we live here too. 
We’re raising our families here, 
volunteering in classrooms 
and nonprofits, protecting our 
environment, and helping to 
make our community a more 
vibrant place for everyone. I am 
looking forward to the coming 
years as a very exciting time for 
Intel and for our community and 
I am committed to continuing 
our close relationships with 
local partners and stakeholders 
whose guidance is invaluable  
to us.

Sarah Sexton 
Communications Manager 
Intel Ireland  
 
The past year has reminded 
us just how much we value 
being connected and it has 
challenged us to find new and 
creative ways to keep in touch 
with one another. We have 
missed being able to meet and 
engage with members of our 
local communities in all the 
usual ways and are looking 
forward to a time when we can 
once again communicate face to 
face. But, in the meantime, we 
hope that you will continue to 
stay connected with us through 
our online platforms. We love 
hearing from you through our 
social media channels and will 
continue to share all our latest 
news and updates on our online 
newsroom (newsroom.intel.ie) 
and our intel.ie website.

http://intel.ie
https://twitter.com/Intel_IRL
https://www.instagram.com/intelireland/
http://facebook.com/IntelIreland
http://youtube.com/IntelIreland
http://newsroom.intel.ie
http://intel.ie

