
2023 Ireland
Gender Pay Report

Intel's gender pay equity analysis compares pay for men and women based on a 

number of legitimate business factors such as job, grade, tenure and identifies unexplained pay differences.

About the Report



Intel Ireland’sGender Pay Gap figures

Where does the 6.5% gap come from?

Temporary and Part-Time Workers

Mean Median

Differentials: Intel Research and Development
Ireland Limited & Intel Ireland Limited

Gender Pay Gap Gender Bonus Gap

Men Women

42.8%

26.1%

41.1%

26.1%

-12.8%

-53%

-4.8% -1.3%

-7.71%

0.1%

https://www.intel.com/content/www/us/en/corporate-responsibility/2030-goals.html


Details behind the gender 
pay gap in Ireland

Proportion of men vs women receiving benefits in

kind in the relevant reference period

Men

Women

In the report snapshot, a slightly smaller percentage 

received a bonus due to their eligibility hire date.

98.5% 98.7% 99.4%98%

95.2% 93.9%

Men

Women

96.5%

97.1%

97.1%

97.3%

93.5%

92.9%

Benefits: The opportunity for benefits are given too most but ultimately,
it’s a choice that the employee makes individually on whether to 

use them.



Our commitment to addressing the gap
Retention

Attraction

Support for Women in STEM disciplines

https://businessplus.ie/tech/memorandum-of-understanding-education/
https://www.intel.ie/content/www/ie/en/education/mini-scientist.html


Pay equity at Intel

* Note: this analysis is different than the Gender Pay Gap

Information Act 2021 for Intel Ireland, which solely compared

genders.
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